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Overview
*Current Status
*MCH Training Strategic Plan

*Opportunities for Collaboration
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Research, Training and Education
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Division of Research, Training
and Education

Ann Drum, DDS, MPH

Director
Chris DeGraw, MD, MPH
Deputy Director
Research Training
Branch Branch
Stella Yu, ScD, Acting Laura Kavanagh, MPP
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MCH Training Program Profile

Annual Budget - $36.7 million

11 categories of long-term training

5 categories of continuing education

127 Active Projects at 77 universities in 39 States
and 2 jurisdictions
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Long Term Training-Interdisciplinary

*Neurodevelopmental Disabilities (LEND) (35)
*Adolescent Health (LEAH), (7)
*Pediatric Pulmonary Centers (PPC), (7)

*Schools of Public Health (SPH), (12)
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Long Term Training-One Discipline

«Communication Disorders (3)
*Developmental-Behavioral Pediatrics (9)
*Nursing (7)

*Nutrition (7)

*Pediatric Dentistry (3)

*Social Work (3)
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Short Term Training

«Certificate Program in Public Health (2)
«Collaborative Office Rounds (12)

«Continuing Education (13)

«Distance Learning (13)

*Graduate Medical Education/Summer Mentors (4)

*MCH Institute (1)
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MCH Training Program Profile

760 supported trainees in FY 2003

590 Predoctoral
170 Postdoctoral

Faculty
203 supported faculty FTEs (924 faculty members)
at least 103 FTEs in-kind
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Training Program Grantee Budgets
FY 2003

21.5%

14.2%

12.5%
1.5%

B Faculty ETrainee B Other Cost MAdmin DS!alfTravel‘

S, DnpormanfHekhard Hmon S

E :g SR s
Training Priorities
Strategic Planning

e Examining Leadership

Training Web Site

Cultural Competency/Diversity

Performance Measures and
Administrative Data
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Funded Projects
Apphying for a

Furded Proj View currently furded c1s by region or by prograrm.

Authorizing Legislation

SEC. 502. [42 U.S.C. 702] (a)(2)(A)

“amounts retained by the Secretary
for training shall be used to make grants
to public or nonprofit private institutions
of higher learning for training personnel
for health care and related services for
mothers and children”
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Strategic Planning Goals

» Workforce with knowledge, skills and
attitudes to meet unique MCH
population needs

 Diverse workforce that is culturally
competent and family centered

e Improve practice through
interdisciplinary training in MCH
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Strategic Planning Goals
» Develop effective MCH leaders

* Generate, translate, and integrate new
knowledge to enhance MCH training,
inform policy and improve outcomes

» Develop broad-based support for MCH
training
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Next Steps

* Opportunities for collaboration:

MCHB All Grantee Meeting
October 3-6, 2004

* Needs Assessments

*MCH Institute
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MCH Training Program Resources

Laura Kavanagh
Ikavanagh@hrsa.gov
(301) 443-2254
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Questions and Answers

Please fill out the evaluation at the
end of this webcast. The evaluation
will appear automatically.

Please visit for
an archive of this event and others.
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